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Abstract

In December 2019, in Wuhan in China an outbreak of Coronavirus (COVID-19) was
reported. In late February 2020, the first cases of the virus were recorded in Ireland.
By I Ith March, the World Health Organisation had declared the outbreak a pandemic
and on |2th March, An Taoiseach, Leo Varadkar announced that all schools would close
with effect from 6pm that day. The schools remained closed until September. This paper
considers the impact of the closure of primary schools on both principals’ and teachers’
wellbeing. A mixed-methods, longitudinal research methodology was undertaken. There
were two phases to the research. Phase one was undertaken in June and July 2020 when
teachers and principals participated in a semi-structured interview and completed two
questionnaires: the Emotional Regulation questionnaire and the Copenhagen Burnout
Inventory. Phase 2 of data collection was completed in December/January 2021/2021
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when the teachers participated in a further interview and completed the questionnaires
again. The overall aim of the study was to provide an opportunity for principals and tea-
chers to reflect on how the pandemic impacted on their wellbeing and by inference, the
impact of the increased emotional labour of teaching during COVID.
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The pandemic has been a great teacher

Introduction

Little did people realise when the first outbreak of the Coronavirus (COVID-19) was
reported in Wuhan in China, what a life changing series of events would unfold.
COVID-19 is the disease caused by SARS-CoV-2, which is the Coronavirus that
emerged in December 2019, leading to a pandemic of respiratory illness. In the days
that followed 29 February 2020, when the first case of the virus was confirmed in
Ireland, companies such as Google requested that the majority of their 8000 staff
would work from home and case numbers continued to increase (Rte.ie/news).
Although there had been some reports in the Irish media that schools, créches and col-
leges might close, the decision taken on 12th March 2020 to close with effect from
6pm was quite sudden and unexpected. In the case of schools, it was announced that
they would remain closed until 29th March. This meant that all of the 3300 primary
schools in Ireland closed their doors on 12th March and most schools sent pupils
home with their books and a list of work to complete for the duration of the 17 day
closure. As time elapsed, and shops, restaurants and other businesses remained closed,
so too did schools and it was the new school year in September 2020 when they reopened.
In this time the pandemic took its grip on the country and resulted in many losses of life, a
change in the way people lived, socialised and worked and the impact was enormous. In
essence, the initial 17-day school closure that was announced evolved into a timespan of
school closures for three and a half months until schools commenced their Summer holi-
days in the last days of June. Baytiyeh (2017) outlines that maintaining education and
communication, via whatever means is possible during a school closure, is vital. In the
intervening time, while the school buildings remained lifeless, teaching and learning
evolved to an online format, as did many staff meetings and engagements between
staff members and the wider school community. Given that the communication to
schools on the day the closures were announced had set an expectation for a return
date of 29th March, many schools found themselves in a situation where they had to tran-
sition to an online space without any preparation or organisation for same. Teaching staff
found themselves in the situation where they had to adopt to online teaching and learning
while adapting to communicating with colleagues in an online space! Anecdotal evidence
suggests that some schools adapted to the change promptly, while other schools found it
extremely challenging (Burke and Dempsey, 2020a).
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From a historical perspective, school closures are not new. For example, the influenza
pandemic in 2009 saw some schools closing around the world, including in England
(Jackson et al., 2014). Reports on the impact of school closures as a result of a pandemic
have focused on whether the closures are effective and in what ways when it comes to
disease control (Rauscher, 2020; Viner et al., 2020) and also the impact of school closures
on pupils’ learning and wellbeing (Asbury et al., 2020; Colao et al., 2020). In contrast to
this, little attention has been paid to the impact of school closures on teachers and specif-
ically on teacher wellbeing. Schleicher et al. (2018) consider that this is an important gap,
considering that teachers are part of an essential workforce in all societies. Furthermore,
given the focus on the impact of the pandemic on pupil wellbeing, it is essential to con-
sider the wellbeing of those who engage in both the education and the caring roles of
pupils on a daily basis.

This paper explores the impact of the school closures and the pivot to ‘emergency
remote teaching’ at primary school level on principal and teacher wellbeing in the
Irish context. These findings may well echo what happened in other countries and be
part of a transnational research focus. In advance of presenting findings of a mixed-
methods study completed with both primary school principals and teachers, the
concept of wellbeing is explored, with a particular focus on teacher and principal well-
being and emotional regulation (ER).

So, what is wellbeing?

Wellbeing is a term that is used regularly, particularly in educational discourse, as is evident
in both national and international policy developments in recent years (Department of
Education and Skills, 2018). As policy is evolving in the area and there is growing
concern relating to pupil wellbeing and to a lesser extent, teacher wellbeing, what do we
understand by the term wellbeing? A review of literature highlights that while wellbeing
is considered ‘an urgent matter to examine’ (Buchanan and Moyne, 2020: 1), it is an enig-
matic concept that is interpreted in many different ways and is difficult to define (Miller
et al., 2013). According to Soutter et al. (2014: 497), ‘despite significant attention to con-
ceptualising and evaluating well-being in academic and in policy circles, well-being
remains a narrowly defined, if not undefined, term in education, complicating efforts to
plan for and monitor it effectively’. Work completed with schools on wellbeing highlights
that the topic is open to multiple interpretations (Nohilly and Tynan, 2019).

Bache et al. (2016) contest that wellbeing is a ‘wicked’ problem; a problem that lacks
definition and a definitive objective answer. There is no doubt that wellbeing is a con-
tested space for a number of reasons, including its interpretation, its place within the edu-
cation system and the projection that wellbeing is the solution to current concerns. The
globalisation of educational reform is not without challenges, with wellbeing as an
example. Shirley (2020) reflects on research conducted in the area of wellbeing in ten dis-
tricts in Ontario, Canada. The research findings concluded that what it all ‘boiled down
to” with regards to wellbeing was that a particular way of wellbeing was being enacted in
schools, one which was fitting with the pre-existing regimes in schools. This approach did
not promote critical ways of thinking about the world or to impart moral lessons that
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could support socialisation and Shirley argues that now is the time for a focus on human-
istic education that both values individuals in their quest for wellbeing and enables them
to choose the purposes guiding their lives.

Wellbeing is defined in broad terms and encompasses multi-disciplinary concepts ‘of
health, contentment and flourishing, [it] refers to personal and communal aspects and to
having the psychological, social and physical resources needed to meet life challenges’
(Svane et al., 2019: 210). The Department of Education in their (2018) Wellbeing Policy
Statement and Framework for Practice, present a definition of wellbeing as follows:

Wellbeing is present when a person realises their potential, is resilient in dealing with the
normal stresses of their life, takes care of their physical wellbeing and has a sense of
purpose, connection and belonging to a wider community. It is a fluid way of being and
needs nurturing throughout life (DES, 2018: 10).

Wilson-Strydom and Walker (2015) highlight that when defining wellbeing it is import-
ant to present this holistically so that it can be understood as human potentials or capabil-
ities and achieved functionings. Naturally, given the large proportion of time that pupils
spend in school, the pupil’s overall experience of school is regarded as having an influential
role in developing and enhancing young people’s wellbeing. Teacher wellbeing is essential
in the wellbeing debate which is why the research was undertaken.

Wellbeing policy developments in Irish education

Looking at policy developments in wellbeing in the Irish context, there is confusion for
primary schools in terms of what wellbeing is, what spelling of wellbeing is correct to use
and what sub-sets of wellbeing are particularly emphasised in the wellbeing debate. In
2015, following a similar publication for post-primary schools in 2013, the Well-being
in Primary Schools: Guidelines for mental health promotion were published jointly
and made available to schools by the Department of Health and Department of
Education and Skills (DES). Considering that this was the first document to focus specif-
ically on mental health, the title immediately presented wellbeing to schools as synonym-
ous with mental health. In contrast, O’Brien and O’Shea (2017) consider that wellbeing
encompasses emotional, physical, social, spiritual and cognitive wellbeing which suggests a
more holistic construct. These particular guidelines also presented wellbeing along a ‘con-
tinuum of need’ model, from mild to severe and from transitory to enduring, with the con-
tinuum being a framework with which schools in Ireland were already familiar and which is
mainly applied in the context of pupils with additional needs (Tynan and Nohilly, 2018).

In 2018, a further publication by the DES was made available to all schools and
centres for education in relation to wellbeing. The Wellbeing Policy Statement and
Framework for Practice was published and the title alone identified that the spelling
of wellbeing was different to the 2015 document. Furthermore, while this document
requires all schools to review their wellbeing practices through a process of school self-
evaluation, the model of wellbeing recommended by which to review practices is no
longer the continuum of need presented in 2015. Wellbeing has been conceptualised in
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this framework as encompassing four key areas, informed by the Health Promotion
School process: culture and environment, curriculum, policy and planning, and relation-
ships and partnerships (Nohilly and Tynan, 2022). This demonstrates just how complex
and evolving the policy process in relation to wellbeing development is, which certainly
does not support schools in developing their understanding of wellbeing.

Teacher and principal wellbeing

‘The wellbeing of teachers is important — especially as teacher wellbeing research iden-
tifies factors that can cause wellbeing to diminish or flourish and identifies teacher well-
being as central to teacher fulfilment and school performance (O’Brien and Guiney, 2021:
346)’. Cann (2020) considers that teacher wellbeing is a state where teachers experience
job satisfaction, feel positive emotions more frequently than negative emotions and func-
tion well both as a teacher and in the other roles they play in their lives (parent, spouse
and so on). Functioning well also includes supportive professional relationships, profes-
sional growth and a feeling of self-efficacy. Cann concludes that teacher wellbeing has a
significant impact on schools, teachers and students. Low teacher wellbeing can nega-
tively affect students as stressed and burnt-out teachers have poorer relationships with
students and the quality of their teaching decreases. It is therefore important for
schools to prioritise teacher wellbeing and help to ensure that teachers can flourish as
this promotes better classroom climates and enables high-quality teaching that leads to
success for students. The wellbeing of the school leader requires particular mention.
Mahfouz and Richardson (2021) summarise the demands of the principal role succinctly;
‘In an era characterized by educational reform, principals must be able to lead restructur-
ing efforts, take on new roles and catalyze change as they implement school improvement
initiatives, all while existing in intense, politically charged environments’ (p3.60). Weber
et al. (2005) found that principals’ focus on the wellbeing of their teachers and attend to
others needs, while sacrificing their own needs. This was exacerbated during the
pandemic. Research conducted with Irish principals during the COVID-19 pandemic
highlights that while many of the 993 respondents showed great mental agility and main-
tained moderate levels of wellbeing, not one of them saw themselves as thriving psycho-
logically (Burke and Dempsey, 2020b). A group that is of particular concern is teaching
principals, who reported lower levels of wellbeing when compared to administrative prin-
cipals. Some principals mentioned that the focus for everyone was pupil and teacher well-
being, forgetting that leaders need support too (Burke and Dempsey, 2020b). Indeed, if
principal wellbeing was adversely affected by school closures, what impact did this have
on their ability to support the wellbeing of their teachers? Taking into consideration that
teacher wellbeing is also linked to student wellbeing (NCCA, 2017), addressing teacher
wellbeing is a paramount first step to take. Teachers’ emotions and ER is important to
consider in the debate surrounding teacher wellbeing.

COVID-19 necessitated many changes in education that were likely to be cognitively
and emotionally taxing for teachers impacting on their wellbeing. Confusion and stress
for teachers have been identified by UNESCO as one of 13 adverse consequences of
school closures and is linked to the abruptness of the closures, uncertainty about how
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long these would last, and low familiarity with remote education (Kim and Asbury, 2020).
O’Brien and Guiney (2021) argue that wellbeing is a concept that is at risk of remaining
distant unless and until it is localised and personalised. In research conducted with teachers,
O’Brien and Guiney discovered that teachers struggled to define wellbeing that was particu-
lar to them as teachers, as did the researchers also. Their research does suggest however that
teacher experience and expression of wellbeing may be emotionally magnified by the par-
ticular psychosocial and political climate in which the teachers work. They concluded that
the closer teachers get in their daily work to the meaning and purpose behind why they
became a teacher, the more positive their wellbeing becomes and their job satisfaction
increases. Day and Kington (2008) proposes that teacher identity is comprised of three
aspects: professional (social and policy expectations and teacher education ideals); situated
(school specific circumstances such as student behaviour, leadership and support); and per-
sonal (life outside of school including family and social roles). When there is imbalance in
these three aspects of identity, then teachers were more likely to experience lower levels of
wellbeing. COVID-19 potentially impacted on all of these aspects of teachers’ lives,
thereby increasing the impact on teacher wellbeing.

Teachers’ emotions and emotional regulation

As Hargreaves (2005, 1998) revealed more than two decades ago, ‘emotions are at the
heart of teaching’ (p. 278), leading to a plethora of research into teachers’ emotions,
including more recent attention to these in the context of the present global pandemic
(Liu et al., 2021). Teachers’ emotions are related to their teaching effectiveness and
their wellbeing and health, which in turn is impacted by their emotional management
(Taxer and Gross, 2018). In the normal course of events, teachers experience a wide
range of positive (pleasant) and negative (unpleasant) emotions in their daily teaching,
and use a range of conscious and unconscious strategies to manage their experiences
and expression of their emotions as part of their professional role, in the best interests
of their students and sometimes in order to just survive the teaching day (Sutton,
2004). This may be construed as the emotional labour of teaching (Hochschild, 2003).
Emotional labour refers to the efforts made by employees, particularly in the caring pro-
fessions including teaching, to manage their emotional displays and to publicly present
their emotional responses in ways that are acceptable to employers, administrators, col-
leagues, students, parents and the like (Hargreaves, 1998; Hochschild, 2003). Hochschild
identified two processes of surface acting or deep acting that tend to be employed. Deep
acting involves putting effort into genuinely feeling the appropriate emotion and is more
comfortable physiologically and less stressful, while surface acting is more artificial such
as pretending to feel an emotion, which predicts more emotional exhaustion and burnout
(Néring et al., 2006; Wang et al., 2019). Emotional labour theory has some synergies with
ER theories, and both are often discussed together (Grandey, 2000; Wang et al., 2019).
ER refers to ‘the processes by which individuals influence which emotions they have,
when they have them, and how they experience and express these emotions’ (Gross,
1998: 275). ER may be undertaken before an event to prevent or create the emotional
response, or responsively during or after an event. Of the two main responsive strategies,
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Gross (2015) has found that cognitive reappraisal, the re-evaluation of a situation to
change how one feels about it, is more beneficial for a person’s health. In contrast, expres-
sive suppression, which involves a conscious holding down of the usual behavioural
response of an emotion, is less beneficial for health. ER ability through cognitive
reappraisal has been compared to the deep acting of emotional labour (Grandey,
2015), and has been shown to mitigate burnout in teachers (Brackett et al., 2010).
Surface acting has been compared to expressive suppression both of which increase
the likelihood of burnout (Taxer and Gross, 2018). Wang et al.’s (2019) recent review
and meta-analysis of the emotional labour literature, found strong evidence for surface
acting being negatively correlated with teachers’ wellbeing, including increased psycho-
logical stress, while deep acting tends to be associated with greater job satisfaction. These
findings align with the ER findings cited above.

In a disaster context, the emotional labour of teaching can be exacerbated due to the
increased pastoral demands in supporting students’ emotional and physical safety along-
side coping with the personal impacts on themselves (O’Toole, 2017). In the COVID
context, teachers worldwide were suddenly thrust from their typical teaching methods
to online instruction, with more complex emotional labour demands. This experience
has been likened to being ‘thrown into a “painful, natural experiment” with demanding
workloads and limited resources, making their online teaching a complex emotional
experience’ (Liu and Zhang, 2021: 2). As Liu has highlighted, ER was necessary to
manage the emotional labour of expressing appropriate emotions and channelling posi-
tive emotions into online teaching, while also being continually mindful of the rules of
emotional expression. Irish teachers have faced similar challenges in adapting to
online teaching, acknowledging their need to not only upskill, but to have confidence
in both their skills and the technical support, such factors increasing the emotional pres-
sure to perform and support students (Winter et al., 2021). COVID-related research has
found that ER has been significant in reducing stressful emotional psychopathology
resulting from the pandemic in a large adult sample from Italy (Mariani et al., 2021),
in nurses in Wuhan (Zhang et al., 2021), and in medical professionals in the Dominican
Republic (Garcia-Batista et al., 2021). However, as developments in wellbeing policy pro-
gress, there is limited focus on teacher and principal wellbeing.

Given the significance of burnout as a variable in wellbeing and in assessing how dif-
ferent groups fared during the lockdowns to date, burnout was chosen as a potentially
measurable variable for the present study. Similarly, ER has been assessed in teachers
pre-pandemic as studies cited above have confirmed, and has been shown to be effective
in reducing emotional exhaustion and burnout in teachers (e.g. Brackett et al., 2010).
Therefore for practical purposes it was decided that these two variables would be assessed
in the present study, in conjunction with the qualitative methodology.

The study

Previous research discussed above suggests that teacher wellbeing is under-supported in
the best of times, and may be further compromised in the context of a large-scale, global
stressor such as the present pandemic. This paper reports the findings of phase one of a
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two phase mixed-methods study undertaken with primary school principals and teachers.
The purpose of the study was to provide an opportunity for both principals and teachers to
reflect on how the pandemic has impacted on their wellbeing and by inference, the impact
of the increased emotional labour of teaching during COVID. The intention was that the
findings of this study would contribute to the growing body of knowledge in relation to
teacher wellbeing.

A mixed-methods longitudinal research methodology with a qualitative focus was
undertaken to explore the impact of COVID-19 on teacher wellbeing. Ethical clearance
to undertake the study was granted by the university in which the lead researcher was
working. The ethics process took consideration of any required responses that might
be needed following completion of the first quantitative phase of the study. There were
two phases of research undertaken as part of the study: phase one was undertaken in
June and July 2020, while phase two was undertaken in December 2020 and January
2021. In phase one, primary school principals and teachers from the Republic of
Ireland were invited to participate in a semi-structured interview to reflect on their experi-
ences of education and schooling since schools were closed on 12th March 2020.
To begin, the researchers contacted principals and teachers who were known to them
to participate in the study. Purposive sampling was employed thereafter so that principals
and teachers from a variety of school types and with various years of experience would be
included in the study. Thus, both convenience and purposive sampling was employed.
The inclusion criteria for the study were principals and teachers with varying years of
experience and working in various school types. The exclusion criteria was personal
friends of the researchers being involved in the study. This study addressed the following
research questions:

1. What was the impact of the Coronavirus pandemic on principal and teacher wellbeing
through reflection on their experiences of engagement with teaching and learning and
supporting pupils and colleagues since school buildings closed?

2. What was the experience of leading the school community during the COVID
pandemic?

3. How did Irish teachers and principals retrospective accounts manage the move to
teaching through the sudden lockdown resulting from the pandemic personally and
professionally?

Participants and settings

Ten principals and 12 teachers accepted the invitation to participate in this study (16
women and 6 men). Their ages ranged from 22 to 60 years (M =42.45; SD 9.40).
Invitations were issued to principals and teachers that were known to the researchers
and fitted the criteria for the study. Teachers participating in the study also supported
the recruitment of other teachers. Finally, an education centre director issued an invitation
to participate to schools in a particular catchment area. Of the total 22 participants, four
principals and two teachers were employed in rural schools including two multidenomi-
national schools, while the remainder were employed in urban schools, including two that
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were non-denominational. The majority of the participants (18/22) were employed in
Catholic schools (In the Republic of Ireland, almost 90% of primary schools are under
the management of the Catholic Primary School Management Association). A range of
both male and female teachers and principals, with varying years of experience and teach-
ing and leading, in a variety of school types, engaged in the study. Tables 1 and 2 present
demographic details of the teachers and principals involved in the study. There were no
significant differences associated with any of these demographic variables.

Procedure

Prior to their individual interview, participants were asked to complete two short ques-
tionnaires: The Emotional Regulation Questionnaire (ERQ) (Gross and John, 2003)
and the Copenhagen Burnout Inventory (CBI) (Milfont et al., 2007). Both of these instru-
ments have been widely used internationally and show strong reliability. Minor modifi-
cations were made to the questionnaire to take account of the circumstances of

Table |. Demographic details of teachers involved in the study.

Years of
Name Sex Role experience School type
Teacher | Female Special Education Teacher 10 Large Roman Catholic
(Th) (SET) Urban School
Teacher 2 Female SET 20 Large Roman Catholic
(T2) Urban School
Teacher 3 Female SET teacher 20 Large Roman Catholic
(T3) Urban DEIS school
Teacher 4 Male Mainstream Class Teacher 8 Large Roman Catholic
(T4) Urban DEIS school
Teacher 5 Female Mainstream class teacher 20 years plus  Small multi denominational
(TS) school
Teacher 6 Male Mainstream class teacher 10 years plus  Large Roman Catholic Rural
(Té) school
Teacher 7 Female Mainstream class teacher 20 years plus  Large Roman Catholic Rural
(T7) school
Teacher 8 Female Mainstream class teacher | year Large All Girls Roman
(T8) Catholic Urban school
Teacher 9 Female Mainstream class teacher 25 years Large Roman Catholic Rural
(T9) and Deputy Principal school
Teacher 10 Male Mainstream class teacher 40 years Roman Catholic Rural
(T10) school
Teacher Il Female Mainstream class teacher 25 years Urban Gaelscoil
(TI1)
Teacher 12 Female Mainstream class teacher |5 years Large Roman Catholic rural

(T12) school
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Table 2. Demographic details of principals involved in the study.

Years of
experience

Name Sex as Principal School type

Principal | (PI) Male 3 years Church of Ireland rural school

Principal 2 (P2) Female 5 years Small co-educational catholic rural
school

Principal 3 (P3) Female 9 years Large urban co-educational catholic
school

Principal 4 (P4) Female 4 years Developing Gaelscoil with pupils up to
second class

Principal 5 (P5) Female 7 years Large Urban Educate Together school

Principal 6 (P6) Male 9 years Small co-educational catholic rural
school

Principal 7 (P7) Male 16 years Large urban co-educational catholic
school

Principal 8 (P8) Female 15 years Small rural co-educational catholic
school

Principal 9 (P9) Female 5 years plus 7 Catholic urban co-educational senior

years in school
another school
Principal 10 (P10) Male | year Urban Educate Together

co-educational school

Coronavirus. These measures were intended to assess the impact of the pandemic on the
teachers’ and principals’ perceptions of burnout and ER. The completed questionnaires
were returned via e mail to the research team ahead of the interviews taking place.
Participants were also sent a consent form and asked at the outset of one of the question-
naires to indicate that they had read the consent form and were willing to participate in the
study. Given the guidelines in existence in relation to social distancing at the time of con-
ducting the interviews, they were conducted using Zoom and recorded using this platform
also. In the first round of interviews reported here, the time taken to complete interviews
with both principals and teachers was approximately 45 min for each participant. One
member of the research team interviewed the teachers for both Phases 1 and 2 of the
research while a second member interviewed the principals on both occasions.

Quantitative measures

Emotional Regulation Questionnaire

The ERQ is a 10-item self-report measure of two aspects of ER, namely cognitive
reappraisal and expressive suppression, based on Gross’s (1998) process model of ER
(Gross & John, 2003). Cognitive reappraisal refers to the strategy of changing one’s
thoughts to modify an emotional response, and is assessed through six items such as



Nohilly et al. I

‘When I want to feel more positive emotion (such as joy or amusement), I change what
I'm thinking about’. Expressive suppression refers to strategies used to modify the
expression of emotion, such as masking facial expression or holding back other emotion-
related action tendencies (Brockman et al., 2017; Lazarus, 1991). Four items capture this
strategy, such as, “When I am feeling negative emotions, I make sure not to express
them’. Items are rated on a 7-point Likert scale, ranging from 1 (strongly disagree) to
7 (strongly agree). Respondents write the relevant number on a list against each item.
Higher scores denote higher ER. The ERQ has been widely used, with consistent
levels of internal reliability including Cronbach’s a of 0.7 (Preece et al., 2021). In previ-
ous research, individual Cronbach’s a of 0.89-0.90 for cognitive reappraisal and 0.76—
0.80 for expressive suppression, were regarded as excellent levels of internal consistency
reliability (Preece et al., 2019). For the present sample, Cronbach’s a for reappraisal was
0.815 and for expressive suppression was 0.919.

Copenhagen Burnout Inventory: Adapted for teachers

The Copenhagen Burnout Inventory: Adapted for Teachers (Milfont et al., 2007) is
a 19-item self-report measure, that measures three components of teachers’ burnout:
(1) Personal, (six items, e.g. ‘how often are you emotionally exhausted?’);
(2) Work-related (seven items, e.g. ‘Are you exhausted in the morning at the through
of another day at school?’) and (3) Student-related (six items, e.g. ‘Do you find it
hard to work with students?”). For the first 12 questions, participants select on a five-point
Likert-type scale from 1 (never/almost never) to 5 (always). For the remaining seven
questions the Likert-scale is 1 (fo a very low degree) to 5 (to a very high degree).
Milfont et al. adapted the original inventory from Kristensen et al. (2005), which is
freely available for research use. This adapted inventory was then trialled with New
Zealand secondary school teachers. Reliability measures of the three burnout components
namely personal work-related and client-related burnout. Cronbach’s o’s as assessed by
Milfont et al. were respectively reported as 0.87, 0.87 and 0.85 for personal, work-related
and client-related components. Cronbach’s a’s for the Irish participants were respectively
0.901, 0.823 and 0.815.

Semi-structured interviews

The semi-structured interviews drew upon the personal and professional experiences of
the Irish teachers and principals since engaging with remote learning in March 2020.
The impact of this experience on personal wellbeing was a key feature of the interview.
Principals and teachers reflected on their experiences within their respective roles and
responsibilities. It was important to first understand the participants’ perceptions of well-
being in order for them to consider how their personal wellbeing may have been impacted
by the lockdowns, as also the wellbeing of their pupils and colleagues. Participants were
asked a question as to their understanding of wellbeing. Questions included, ‘How did
you respond to and engage with the school community (staff, pupils, parents) initially fol-
lowing the school closure?’” ‘Have you noticed any feelings or emotions in yourself while
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working with the school community and how have you managed these?” ‘Have you
developed strategies to address your wellbeing?’

Data analysis

This paper presents findings in relation to both the qualitative and quantitative data from
Phase 1 only, in the context of related literature on teacher and principal wellbeing and
teacher ER strategies. The overlap in content and findings between the quantitative
and qualitative data, enabled comparison and contrasting between the two sources.
Statistical analysis of the quantitative data and relationships established across the ques-
tionnaire and interview findings are presented. Interpretative phenomenological analysis
(IPA) was used to analyse the qualitative interview data. This allowed the ‘lived experi-
ence’ of the participants to be the focus of the data gathered. The data collection, analysis
and discussion of the quantitative and qualitative findings are presented individually and
sequentially in the following sections below. We conclude with an overall discussion and
implications for future research and practice.

Quantitative procedures Phase | (Time |)

Twenty-two participants completed their questionnaires at the time of their interviews at
Time 1.

Quantitative analysis and findings

Questionnaire data were entered into Excel, and imported into IBM SPSS Statistics 25,
where the recommended reverse scoring for Item 10 on the CBI, and factor analyses
for both measure were computed. To assess the relationships between the individual
factors both within and across the two measures, Pearson correlations were calculated.
There were no significant relationships between the measures or within the ERQ (Gross
and John, 2003). However, consistent with CBI previous research (e.g. Milfont et al.,
2007), significant correlations were found between personal and work burnout (r=0.74;
p=0.01), between work and client burnout (r=0.467; p=0.01) and personal and client
burnout (r=0.47; p=0.05).

Descriptive statistics

The total scores, means and standard deviations of both questionnaires are presented in
Table 3.

As shown in Table 2, all 22 participants completed both questionnaires. Reliability for
all factors was acceptable to excellent, with Cronbach’s o’s of 0.815 and above. Higher
total scores indicate more use of the specific ER strategies and more reported burnout in
each category. For ER, the maximum possible raw scores for reappraisal and suppression
are 42 and 28 respectively. Thus, we can see from the ranges and means shown, that some
of the participants have reported frequent use of both strategies. For burnout, maximum
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Table 3. Descriptive statistics full group total scores Time |.

Min total Max total Mean total
N  score score score SD  Cronbach’s o
ER Reappraisal 22 17.00 40.00 30.00 598 0815
ER Suppression 22 5.00 26.00 13.14 585 0919
Personal burnout raw score 22  6.00 26.00 15.95 496 0.90I
Work burnout raw score 22 12.00 28.00 18.95 552 0.823
Client burnout raw score 22 800 26.00 17.86 5.13 0.8I15

raw scores possible are 30 each for personal and client/student related burnout, and 35 for
work-related burnout. Work-related burnout showed the highest score, with personal
burnout lowest of the three. Due to the small sample size, and the data for the separate
groups (principals and teachers) not exhibiting a normal distribution of data, a
Wilcoxon Signed Ranks test was conducted for any significant differences in these vari-
ables between the two groups, with none found.

To compare the participants’ burnout scores to those of the original sample of caring
professionals assessed by the CBI designers (Kristensen et al., 2005), the Likert scale
range of 5 (always) to 1 (never/almost never) was re-coded to 100 (always), 75, 50,
25, 0 (never/almost never), as was also applied by Milfont et al. (2007). The Irish parti-
cipants’ re-coded total scores of 35.41, 35.87 and 38.07 for personal, work-related and
client burnout categories respectively, were higher than senior doctors’ respective
scores of 31.3, 29.2 and 25. (Kristensen et al., 2005: 201), and higher than those of
the majority Kristensen et al.’s caring professionals overall. In contrast, the Irish partici-
pants’ re-coded scores were lower than those of their New Zealand teaching counterparts,
at 43.00, 41.5 and 40.4 respectively (Milfont et al., 2007: 173). However, it is important
to note that these original data were obtained 17 and 14 years ago. Fast-forward to Ireland
in May 2020, during the same pandemic context, staff working within the Irish intellec-
tual disability sectors across six different contexts (acute to non-client-facing roles), also
completed the CBI (Kristensen et al., 2005), reporting relatively high personal and work-
related burnout ranging from 50.42 to 57.92 (McMahon et al., 2020). These burnout
scores were much higher than the re-coded 35.41 and 35.87 personal and work-related
burnout reported by the present Irish teachers and principals. In contrast, the client-related
burnout ranging from 27.36 to 35.47 reported by the Irish intellectual disability staff was
closer to, yet lower than the re-coded client-related burnout of 38.07 reported by the Irish
participants from the schooling sector. The Irish participants also reported lower burnout
than other groups sampled using the CBI during the pandemic, such as nurses internation-
ally (Clinton and Shehadeh, 2021; Montgomery et al., 2022), and German government
employees (Meyer et al., 2021). Meyer et al. measured CBI personal burnout only,
due to its high focus on personal exhaustion. They found higher combined effects of indi-
vidual demands, job demands and pandemic related effects on women in particular, due
to the home-based pressures such as childcare, which men did not report to the same
extent (Meyer et al., 2021). Overall, it is of interest that the Irish teachers and principals
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have reported less burnout than these other Irish samples at this stage of the pandemic.
Although not directly assessed, a possible variable that was different for teachers com-
pared to these other groups, was the impending eight-week summer break that they
may have consciously or unconsciously anticipated at the time of data collection.

When comparing individual item scores for the full CBI, the Irish participants’ mean
score of 2.78, was almost identical to the mean individual item score of 2.86 reported by
Christchurch (New Zealand) teachers, 18 months after the fatal Christchurch earthquake
of February, 2011 (O’Toole, 2017: 525). Bearing in mind that Christchurch was in the
midst of a prolonged intense aftershock sequence at the time of this CBI data collection,
it appears that 10 months into the present Irish lockdown, the Irish teachers’ and princi-
pals’ burnout levels were very similar to those reported by a Christchurch cohort of tea-
chers during a similarly-prolonged disaster.

With reference to the ER data in Table 3 again, we have noted above that ER
Reappraisal was reported by the Irish teachers and principals more than twice as fre-
quently as ER Suppression. This finding was not statistically significant however, but
was in line with previous research (Sutton, 2004; Taxer and Gross, 2018). As previously
found by Sutton (2004), and more recently by O’Toole (2017), teachers intuitively regulate
their emotions through reappraisal and suppression on a daily basis. Reappraisal has been
shown to mitigate burnout in teachers (e.g. Brackett et al., 2010; Taxer and Gross, 2018),
and pandemic-related burnout in nurses, and other medical professionals (Garcia-Batista
et al., 2021; Zhang et al., 2021), whereas suppression tends to increase teacher stress and
burnout (Taxer and Gross, 2018). Therefore, the higher rate of ER reappraisal over sup-
pression in the present Irish participants (Table 3) may offer one possible explanation for
their comparatively lower burnout rate reported, that is worth exploring further. To date
there has been just one other study located, that has assessed the relationship between
pandemic related burnout and ER in teachers. This was conducted by Daniel and Van
Bergen (2023) who found teachers’ burnout to be significantly related to instructional
self-efficacy but not to ER at all. They have recommended further research into cognitive
reappraisal and burnout under highly stressful conditions. O’Toole and Friesen (2016)
previously found that ER was a factor in teachers coping during and following a major
earthquake that disrupted schooling. At this stage therefore it appears that more research
is needed on the relationship between pandemic related burnout and ER.

To ascertain more information on the ‘lived experiences’ as reported by the Irish prin-
cipals and teachers, semi-structured interviews were carried out, and are reported next.

All 22 participants were interviewed and all interviews were transcribed and coded for
confidentiality. As a preliminary step, the interview data were imported into NVIVO-12,
to identify commonalities in emotions reported. Preliminary findings are presented in
Table 4.

o There was some overlap, with some individual teachers reporting one or more of these
emotional states.

Stress and stress-related words were the most frequently-stated emotions that 17 of the
22 participants reported in response to the interview (Table 4). The situation itself tended
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Table 4. Numbers of participants reporting salient emotions in their first interviews.

Emotion
word

Number of
participants™®

Examples of participant attributions

Stressed

Worried

Overwhelmed

Calm

Anxious

Relief

Angry

17

12

| remember the stress levels were huge, they were, just the fear
of the unknown,

| was stressed, but | wasn’t hyper stressed. | wouldn’t get hyper
stressed anyway. | was aware that | had a job to do.

| think it would have been less stressful if we were told, ‘youre
coming in tomorrow morning and you have until ten o’clock to
get everything ready to say it to the kids’ and so on.

| know some teachers were stressing when they heard | was
doing videos for math because they didn’t know how to do that
and they were kind of worried what the parents would think if
the 6th class teacher is doing videos and they’re not able to

| definitely got very stressful towards the end of June when all that
needed to be done

| was so worried about my own parents, and now this has kinda
become a way of life.

| worried for them and their wellbeing

It’s actually the people who can’t access the work, who can’t see
it, then I'm worried about them.

| felt so overwhelmed, | was so worried about my own parents,
and now this has kinda become a way of life.

Because my children, if | just gave them the work, and said ‘do this
over two weeks’, | was afraid they'd be very overwhelmed.
Just to make sure that everybody is kept safe and that looked after
and that we’'ll see them again soon and just kind of really, just

calm down,

Luckily | am quite a calm person in all situations. Frustration on
my part as principal because a number of my staff members
were not keeping their oceans calm.

People are very anxious and worried about their children falling
behind.

| was aware that | want to nurture those kids who were
particularly anxious

There is certainly an element of relief, because | have been following
closely and | was concerned about what was going to happen.

| suppose relief was the overriding emotion because there was
definitive answers and then afterwards the process was
definitely exhaustion.

And there has probably been anger as well because | was out
there thinking that we should have been more prepared than
we were.

| get kind of angry. They were saying that there were no social
distancing for second class, but then it would be for the third
class and sixth class.
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to be described as stressful, while stressing and stressed indicated a response either in the
self or other staff, with their attributed causes most commonly related to external pressures.
There was some overlap with overwhelmed and worried, which more than half of the par-
ticipants reported feeling. Calm was the most frequently reported positive state, followed by
relief due to having some certainty about processes and procedures. Feeling anger or angry
tended to be due to beliefs about what should have been done. IPA was then used to analyse
the qualitative interview data, to further explore the contexts of and teachers’ attributions
for these emotions towards understanding their lived experiences of the initiation of the
lockdown and the four months preceding data collection.

Qualitative analyses and findings

IPA focuses on the ‘lived experience’ of the participants, which is presented through a
number of themes and sub-themes (Smith and Shinebourne, 2012). The interviews
were analysed inductively through several readings through in a hermeneutic way, as
appropriate for IPA, and were coded by multiple coders according to patterns identified
within and across the interviews. Five themes were generated as presented in Table 3. For
this paper, the themes of ‘“The Moment’ and ‘Wellbeing’ are reported upon. These are the
themes that reflect the responses that is the focus of this particular paper. Excerpts from
the discussions are given to provide a true picture of the teachers’ personal responses to
the events, including their perceptions of pupils’ and colleagues’ responses, and to
present them contextually and as authentically as possible (Table 5).

In the moment

The theme ‘The Moment’ with its associated sub-themes captures the experiences of the
teachers and principals on 12th March following the sudden announcement that school
buildings were to close from 6pm that evening. Both the teachers and principals

Table 5. Themes and subthemes emerging from qualitative data.

Themes Subthemes

The Moment * Experience of the Day
* Managing Feelings and Emotions
* Critical Interactions
Wellbeing * Subjective Wellbeing
* Impacts and Opportunities
* Institutional Wellbeing
Emerging Issues within the School Community  * Relationships
* Communication and Support
* The Digital Divide
In the Aftermath * Challenges, Opportunities and Silver Linings
* Establishing a Routine
* Pupil and Parent Response
Looking Forward * Priorities for the New School Year
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interviewed recalled the particular experience of the day in school, how they managed
their feelings and emotions and critical encounters on the day.

In recalling the experiences of the day, both the teachers and the principals reflected on
the busyness of the hours between the announcement and when the children went home:

How can you forget that day? It was absolute pandemonium. It was craziness to be honest.
The lunch break came at about a quarter to one and we were like, what are we going to do?
(Teacher [T]5).

Principals in particular reflected on the fact that they felt the need to appear calm for
the sake of both the staff and students as reflected upon by (Principal [P]3)

I was watching what was happening in China and then as it spread to Italy...there was a
certain level of I suppose, nervous energy and anxiety about it...but the indefinite thing
you know that caused anxiety. I have to pretend this is totally under control, this is fine,
even though inside I am completely overwhelmed. I suppose it is really to keep everyone
else calm is the big thing (P 3).

Principal 3 (P 3) has also noted having ‘to pretend this is under control’ as part of
keeping everyone calm. Extending further on the emotions reported in Table 3, both
the teachers and the principals said that they experienced a wide range of emotions on
the day that schools shut, from relief to huge uncertainty and worry:

I think there was serious apprehension, fear probably of what lay ahead. There is certainly an
element of relief because I have been following closely and I was concerned about what was
going to happen (T1).

Yes. So I suppose because it was my first year and I’m inexperienced as a teacher as such, so
my immediate reaction was to panic about my own health and my family’s health. When |
heard the announcement, first of all, and obviously I was living in rented accommodation in
Dublin, so I didn’t know if I would be able to go home or if it was too late at that stage, if the
virus had spread and that I want to protect my parents so there was a lot of worry and uncer-
tainty at that point. And then, I suppose, I had to try to be as strong as I could for the children
and I do remember telling the children about the school closures; my own legs were shaking
and I was there to reassure them that everything was totally fine, but I wasn’t so sure myself
at that point. So yeah, I was definitely feeling overwhelmed and worried and anxious I
suppose, and uncertain (T8).

While many of the teachers echoed the sentiments of Teacher 8, in that despite their
own feelings of fear and uncertainty, they remained calm for the children, the Principal
interviews reflected how the responsibility of feeling calm for staff and the wider school
community of teachers and parents felt like their responsibility:

From the leaders, from the management point of view, I knew the announcement had a
stressful impact on teachers. I suppose my role was really supporting them around that.
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There was you know that rush of adrenaline that you would get when you know you’re in a
crisis. My immediate ideas were like, I need to communicate with parents, need to commu-
nicate with the work management. Next thing, the parents started pulling up outside and
wanted to take their children home and you are there saying ‘Oh for heaven’s sake!” and I
just said to the secretary ‘nobody in or out until we decide what we’re actually doing...
and I suppose as well as that there are always teachers who will be dramatic. Obviously
it’s a difficult situation but there are some people who really thrive on the drama. So
you’re trying to manage that (P10).

Indeed, the personal circumstances of some staff members also impacted on the feel-
ings and emotions that the principals experienced on the day:

Two staff members were really upset for different reasons. One lady was due to get married
in two weeks, so that was such a huge impact there. And then another lady, her husband was
critically ill and her concern was about being able to bring him to appointments .... .
Obviously I had to deal with it myself just the shock and the sense of living in history
and what was going to be the outcome, it’s just so many emotions but then again they
were channelled immediately towards the two staff members because of their own personal
issues (P9).

In summary, just as the literature indicated that emotions are at the heart of teaching
(Hargreaves, 2005, 1998), undoubtedly, both the teachers and the principals experienced
a wide range of emotions on 12th March 2020, ranging from fear and uncertainty to relief at
the moment of the announcement as recalled. However, while the children were at school,
the teachers prioritised the needs of the students and endeavoured to send them home as
happy and secure as was possible, and in doing so exhibited the emotional labour of
teaching (Hochschild, 2003). For the school leaders, there was the additional consider-
ation of the feelings of the whole school community, in particular those of their teachers
adding extra pressure to them at that moment as recalled, similar to the reports of the
Christchurch teachers 18 months post-earthquake (O’ Toole and Friesen, 2016). The emo-
tional labour of leading was exacerbated, given the increased pastoral demands that arose
from dealing with staff and pupils, while being mindful of personal needs also. It appears
that the personal circumstances of some teachers really impacted on the principal’s emo-
tions, which did have an adverse effect on the personal wellbeing of the principal.

Wellbeing

The theme of wellbeing explores the participants’ understanding of wellbeing, the per-
ceived impacts of the school closures on both teacher and pupil wellbeing and the
impact of the new working conditions on institutional wellbeing. There is a particular
focus on the sub-theme of ‘Institutional Wellbeing’ in this paper. Participants reflected
on their understanding of the term wellbeing and the strategies that supported them in man-
aging their wellbeing during the school closures. In relation to the term wellbeing, as is
reflected in the literature, it was interpreted in a multitude of ways by the participants:
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I suppose wellbeing is mental, physical health, wellness. It’s an overall state you know.
Content, per se, it’s about how you function. It’s hard to put into words (T12).

Wellbeing, wow, there is a million and one words going around in my head. I suppose it’s
that sense of strength, that sense of trust in your own beliefs, your own skills. It’s that sense
of confidence, that sense of space inside you. It’s about peace, being at peace with your own
values and who you are. I've learned to accept myself as [ am and it also helps me to accept
others as they are (T2).

I suppose it’s your sense of togetherness and being able to deal with things and handle situa-
tions and if you’re feeling a certain way, how to manage that. And I suppose just being into
your feelings and emotions and looking after yourself physically and mentally and emotion-
ally would be my understanding of it (P2).

These three quotes alone confirm that wellbeing is defined in broad terms and encom-
passes multi-disciplinary concepts (Bache et al., 2016). It is clear that the use of the term
wellbeing in educational discourse is not something that is new to the participants,
however as the literature highlights it needs to be presented holistically so that it can
be fully understood (Wilson-Strydom and Walker, 2015).

The school closures impacted on teacher and principal wellbeing in different ways.
For some of the research participants, it provided opportunities to address personal well-
being and have more time for exercise, family and personal time and space than would be
possible during normal school functioning:

We just made the best of it and I spent loads of time outdoors with the kids which was great.
We’ll never get the chance to spend that much time with them again, so we just made the
most out of it (T6).

The silence was lovely. I loved the silence around that time. Nature and music were my
mental health space and I didn’t listen to the news (T9).

Teachers and principals do take their jobs very seriously, probably to the determinant of
themselves. We’ll probably be at the end of the list in terms of who needs to be looked
after because we’re constantly giving. So lockdown has allowed me to kind of look at
myself and think of what I am doing for myself to feel a bit happier and better (P2).

I went to my parents who were living a mile over the road and then we’d just be outdoors and
spend a couple of hours there. I have been so caught up in the job, so to have those hours to
spend over there and do bits of jobs, I'm really grateful for it. I realised maybe that I was
missing that, missing wellness (P6).

In particular, the principals interviewed reflected that the pandemic made them realise
just how much time and energy they give to the job, to the detriment of their own well-
being and family commitments. The opportunity to reflect that the interview provided,
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clearly illustrates the emotional labour of teaching and leading. While some of the parti-
cipants expressed the positive opportunities the pandemic afforded, for others the pan-
demic impacted on their wellbeing in a negative way:

Yeah, I think that COVID in general has affected everybody. You’re gone from having an
active and busy social life to being totally shut down. In terms of social interactions, I was
never as frustrated and I think a lot of people felt the same (T1).

I think there is kind of joy and worth in getting up and getting dressed and going out to do a
job every day (T3).

Yeah, I have discovered that working from home would not be the best job for me. Like my
wife is doing it brilliantly and I am finding it crazy because I like to interact with people (T4).

Yeah my own personal wellbeing. At stages during lockdown, my own wellbeing definitely
suffered because my interactions with my wife were difficult at times and most certainly my
extended family too. We have a very close extended family and I definitely wasn’t the nicest
person to be around because I was always trying to tick off some professional obligation (P1).

For one of the participants, the impact of the school closures on wellbeing was both
positive and at times overwhelming:

See, it would depend. Say, you know if you’re in a good mood, it’s very easy to rationalise
things...but there were days then when everything would be on top of you and I found that
very difficult (T7).

In addition to these personal impacts, both the teachers and the principals expressed
concern about the impact of the pandemic on pupil wellbeing, and in particular the
pupils in the school who were most vulnerable:

Now there were four or five in the class that I didn’t hear anything from. I knew they were
getting emails but I got nothing....one child, I eventually got correspondence from his
mother and he was struggling academically and there were family issues as well. It will
be the weaker children that I always worry about (T9).

The ones who have the least worries were the ones who were doing the work and engaged on
a daily basis, and the ones we were worried about in schools are the ones who had very little
contact I would say (T6).

And there were children who were absolutely and utterly highly stressed. ...children who are
in situations that we know are difficult situations...the children were crying at the school and
that was very stressful on all of us. They were going home on an indefinite basis and we
could see their stress and worry, and like on a human level that was very distressing (P3).
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The level of concern expressed by the teachers for vulnerable children highlights the
protective and safe environment that school provides for children who need such sup-
ports, and the role of staff in providing individualised pastoral care, particularly during
a disaster (Kim and Asbury, 2020; O’Toole and Friesen, 2016).

In summary, schools are recognised as one of the most important settings for the pro-
motion of a young person’s mental health and wellbeing. Indeed, the presence of one sup-
portive adult in a young person’s life is critically important to their wellbeing and sense of
connectedness and ability to cope with difficulties. For many children, that person is often
a teacher, who can be a powerful protective force in a child’s life (Department of
Education and Skills and Department of Health, 2015).

Institutional wellbeing

The Coronavirus pandemic impacted on the institutional wellbeing or collective well-
being of the staff in a number of ways. Given the abruptness of the closures and the deci-
sions that had to be taken about remote learning without prior warning or preparation for
same, many participants felt that the wellbeing of the collective staff suffered as a result:

As a staff, I do think we have to do a little bit of work on our wellbeing when we go back.
You know, because there has been a lot of frustration and tension and it’s so hard to com-
municate that over zoom. I do think what we have is a lot of stressed teachers and hopefully
that will be recognised next year (T1).

I really don’t feel our wellbeing is being supported at this time. More so than any time in my
job, I feel resentful about the amount of responsibility that has been put on principals. More
so than ever I feel frustrated about that. It’s a lonely job at the best of times, but it has been
particularly lonely. (P4)

And I think that maybe the general perception for teachers is that you’re almost on the
summer holidays and obviously we’re not frontline healthcare workers but I do think that
teachers are sociable people and they do like working with people and now I'd say the
whole country needs some help mentally (T4).

I don’t feel like it’s been supported enough. No. I know, in our school like, it’s encouraged
that you get them all (work completed) back to each child by the end of that evening, any-
thing that they uploaded that day, which is quite challenging with all the other activities
going on, the Zooms and maybe replying to parents (T8).

However, some of the principals reflected upon supports from staff and parents that
had enabled and enriched their wellbeing:

My wellbeing at the moment, [ would find, that it’s really really lovely that I have the support
of the senior management team. Have I not gotten those, I don’t know how my wellbeing
would be. I don’t know how I would be. I am really really lucky that I have that and
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I feel very sorry for principals that don’t have that. I feel a little bit bombarded by the agen-
cies ..... (P3).

I’ll tell you now, every now and then, you get a text or you get a message or an email from a
parent saying thank you for all that you’re doing. And the amount of good that that does is
actually shocking, even though you’re thinking there’s 700 kids there I might get two, they
help you actually so so much, it feels that you’re not totally going in the dark, that you're
doing something and you’re helping them, at least it gives you a sense of continue what
you’re doing. (P3).

On the last day of the school year, the Friday we all broke up, and the board of management
bought a bottle of wine for the staff members, we left a little note on their table in school, you
know, see you Friday night at 9.30 we will have a Zoom wine night and every member staff
turned up, it was testament of the support we gave each other as a staff body through the
process (P1).

The DES Wellbeing Policy Statement highlights the importance of building the pro-
fessional capacity of staff, which enhances the wellbeing and empowerment of teachers
themselves (DES, 2018). While the wellbeing of teachers is not specifically addressed in
the policy document there is some professional development available for teachers in the
area of wellbeing through the Professional Development Services for Teachers (PDST)
which is funded by the Teacher Education Section of the DES. The PDST website has
a dedicated teacher wellbeing section with a range of resources available to support
teacher wellbeing. Other organisations including the Irish Primary Principal’s
Network, the Irish National Teacher’s Organisation and the Association of Teachers’/
Education Centres in Ireland also made courses and resources available to principals
and teachers. On reflection on the importance of teacher wellbeing, particularly in
return to school following the closures, both the teachers and principals felt it would
be hard to find the time post-pandemic to support personal wellbeing:

I actually think I am going to be so worried about getting work done next year. And I think I
am going to be so focused on that, and try to get everything done by the end of school, so that
when I collect my kids at four o’clock, that’s me done. And to be honest with you, see this
now, for me, I don’t know where is going to be the time for teacher wellbeing (T7).

What’s September going to be like? That’s when teacher wellbeing is going to be absolutely
put to the bin, you know what I mean? I haven’t thought about my health going to class this
September, if you want the whole truth, I want them back for my own children’s sake, for
their mental health because they need to be with their friends, they need it for socialisation,
their emotional needs, education of course as well. September is going to be horrible and it’s
going to be compounded by an individual I work with as well to be honest. We just have to
rise above it and as a staff we always do, we always do. Definitely, there is going to be more
challenges (T9).
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I know as a principal I want to be sure I priorities staff wellbeing in the year to come, but how
I am going to do that I am not exactly sure (P6).

Indeed not only was the principal (P6 above) unsure what approach to take to addres-
sing teacher wellbeing, several teacher themselves were unsure what was the best way to
address this in the new school year, but they did provide some suggestions, which
included making information available to staff members, staff supporting one another
and some teachers with a particular interest in wellbeing expressed how they would
like to make staff aware of information and available supports:

I am not sure exactly what supports can be given to schools, I don’t know what can be done,
maybe creating our own support groups, maybe having workshops, I'm not quite sure, really.
Definitely an open book on what we can do as well as teachers to look after ourselves (T5).

You’re always going to have that enemies in a large group of staff, you’re always going to
have an enemy that don’t want it. But I want to be there for the people who need it or who
want it or who would like to engage (T12).

So then it beholds me to be the voice hopefully of mindfulness in terms of making sure
that the staff are looked after, that decisions are made within the context of emotional
wellbeing (T2).

I feel, I know where to go for the support. But I don’t think that everybody else knows where
to go for the support. So I think that it’s education and information...it’s what’s needed. 'm
going to obviously have to talk this through with the principal or with the management team,
I want to possibly be a wellness ambassador in my school (T12).

But I think that it’s a very big thing for staff in this whole thing and especially for teachers
with underlying health conditions or teachers that are minding an elderly or a parent and
thinking about them, and how are things going to be when schools reopen in September?
Will it be safe? Will I be safe? Will I be bringing this home to somebody else and so on?
And I think that that is a big thing and when you talk about wellbeing, that is a big thing
because if you are not content and feeling safe going into your work, then how can you
give your best? (T10)

These concerns expressed by both the teachers and principals clearly indicate that
support is needed for both principal and teacher wellbeing, by whatever means this is
possible.

Discussion

The findings from this mixed methods study provide useful insights into the lived experi-
ences of this small sample of Irish teachers and principals as they recalled the events at the
time of the lockdown announcement and beyond. Although the lockdown began in
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March, it was June and July when data was gathered and this is an important consider-
ation in the discussion as in the intervening time, the participants learned to live with
the restrictions imposed by the pandemic and respond accordingly. The suddenness of
the lockdown announcement, although unconsciously anticipated, required these partici-
pants to call upon their inner resources to manage their personal responses so that they
could facilitate this transition for their pupils and colleagues, as smoothly and calmly
as possible. At a practical level, this involved transitioning to online learning, while
also managing their personal emotions and those of their pupils and families, their col-
league and their own families. Yet again we have seen how teachers utilised their existing
skills and knowledge to manage such unexpected events and trauma in the best interests
of their students (Kim and Asbury, 2020; O’Toole, 2017).

It was interesting that despite the gualitative reports of stress and other strong emo-
tions experienced at the moment of the lockdown and the ongoing wellbeing impacts,
the Irish participants’ pandemic-burnout measures were quantitatively lower than other
groups’ pandemic measures in Ireland and internationally. This appears to be out of align-
ment with their individual qualitative reports of the stressful emotional impacts of these
events and their responses. This apparent contradiction may be explained by the Irish par-
ticipants’ ER ability, as has also been found in other teachers coping with similarly
sudden disasters occurring on a school day while they are on duty and responsible for
other peoples’ children (e.g. O’Toole and Friesen, 2016). Another possible explanation
may be found when comparing the client-related burnout data. The Irish participants’
client data was higher than those of the Irish intellectual disability staff (McMahon
et al., 2020). This may reflect differences in the context/s of the various client groups,
including data collection occurring in the lead up to the summer break. McMahon
et al.’s staff appear to have worked with their clients in their usual context/s through
the pandemic, either in care or various settings ranging from small and larger groups
in their usual living context. In contrast, the clients (pupils) of the present teachers and
principals had been suddenly disrupted from their usual school context into the more
challenging online schooling from home. Essentially the clients (pupils) of the present
teachers and principals likely required more practical and pastoral support than those
of McMahon et al.’s staff. Priority concern for their pupils was highly evident in the
qualitative findings from the Irish teachers and principals. Unfortunately, teachers’ and
principals’ inner wells of energy are not limitless and can run dry after prolonged use
of ER strategies, no matter how effectively they are being utilised (Lantieri and
Nambiar, 2012). This suggests that there is a limit to how long teachers and principals
may be expected to ‘keep calm and carry on’ (Kuntz et al., 2013: 67) during this pan-
demic, without some time and attention to their own wellbeing.

Strengths, limitations and implications
for research and practice

The core business of school is teaching and learning. The Coronavirus pandemic has
interrupted the traditional teaching methods and while school buildings remained
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closed, teaching and learning evolved into an online learning space which brought many
challenges but undoubtedly opportunities and new methods which will be retained into
the future. However, the impact of the pandemic of teacher wellbeing is one of the
less considered consequences of school closures. As the findings from this study has
shown, teacher wellbeing has been impacted in a number of ways. From the quantitative
and qualitative findings presented in this article, the teachers’ ability to reappraise and
make the best of the situation has mitigated their burnout to some extent. Teachers are
used to working within the structure of the school day and while the pandemic may
have offered some welcome opportunities to address personal wellbeing, it has also
taken its toll on teachers in a myriad of ways. It has affected their personal lives, their
professional relationships and in many ways teachers, and particularly principals feel
that while they have ‘demonstrated their commitment to caring for their pupils as their
priority goal’ (O’Toole, 2017: 513), the wellbeing of teachers and principals is not priori-
tised within the Irish education system.

The results of this study need to be considered alongside the following limitations.
These include the small sample size, especially as regards the statistical measures,
which also rely on self-report, another acknowledged limitation, due to their subjectivity
(Oatley and Duncan, 1992). However, triangulating these data with the interview
findings, strengthens the findings overall and gives insight into possible processes
that may have contributed to the participants’ coping and level of burnout
(Csikszentmihalyi and Larson, 1987). Self-reported questionnaires and interviews may
be susceptible to social desirability bias (Bergen and Labonté, 2020), especially with a
convenience sample who may be known to the researchers. However, the sense of
trust and rapport that is possible in these interviews strengthens the ability of the
researcher to seek these insights. This study reports retrospective data which may be
subject to inaccuracy of memory processing and the participants may be unaware of
any reconstructions they have made in accessing their memories (Oatley and Duncan,
1992). However the resonance of these findings with other similar research samples
offers some reassurance that the participants have engaged as authentically as possible.
This is regarded as acceptable in research that seeks peoples’ perceptions and understand-
ings (Lazarus, 1991). Finally this study has reported only Phase 1 data from this group of
participants. A future paper is in planning to report Phase 2 data. Future research could
also look at any correlations between burnout, emotion and health-related physiological
impacts of COVID-19 itself. Given the potential for negative outcomes of teacher and
principal burnout during prolonged stress, future research should consider a normalised
intervention for wellbeing, such as Lantieri et al.’s (2016) Inner Resilience Program for
both educators and students.

Implications for practice suggest that now is the time for policy development in rela-
tion to teacher and principal wellbeing in Ireland. Rather than reference to teacher well-
being that exists in most educational policy guidelines in the context of pupil wellbeing
(DES, 2018; NCCA, 2021), policy that is specific to teacher wellbeing needs to be devel-
oped by the DES and the Teaching Council in Ireland to show the commitment to sup-
porting teachers. The efforts of organisations such as the PDST are recognised by
teachers and some of the participants in this research have gone to great efforts to
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make information and resources available to their colleagues in an effort to enhance the
collective wellbeing of staff. While the work of the National Council for Curriculum and
Assessment (2021) and the Teaching Council (2016) consider that part of the work of
developing wellbeing in school contexts involves creating opportunities for teachers
and whole school staffs to consider their wellbeing, it is critical that as we continue to
navigate our way through the Coronavirus pandemic that the wellbeing of teachers and
principals is really taken seriously, with meaningful opportunities for individuals and
schools to address this priority rather than the haphazard and tokenistic efforts which
have been seen in the past. “Wellbeing in school starts with the staff. They are in the
front line of the work and it is hard for them to be genuinely motivated to promote emo-
tional and social wellbeing of others if they feel uncared for and burnt out themselves’
(Weare, 2015: 6).

Authors’ note

All authors certify that they have no affiliations with or involvement in any organisation or entity
with any financial interest or non-financial interest in the subject matter or materials discussed in
this manuscript.

Declaration of conflicting interests

The authors declared no potential conflicts of interest with respect to the research, authorship, and/
or publication of this article.

Funding

The authors received no financial support for the research, authorship, and/or publication of this
article.

Ethical approval

Ethical approval was sought and agreed for this project by the University in which the lead author is
working. The project was clearly outlined to all participants and informed consent was given by
each of the participants.

ORCID iD
Margaret Nohilly https:/orcid.org/0000-0003-0368-691X

References

Asbury K, Fox L, Deniz E, et al. (2020) How is COVID-19 affecting the mental health of children
with special educational needs and disabilities and their families? Journal of Autism and
Developmental Disorders 51(5): 1772-1780. Advance online publication.

Bache I, Reardon L and Anand P (2016) Wellbeing as a wicked problem: negotiating the arguments
for the role of government. Journal of Happiness Studies 17(3): 893-912.

Baytiyeh H (2017) Why school resilience should be critical for the post-earthquake recovery of
communities in divided societies. Education and Urban Society 51(5): 693-711.


https://orcid.org/0000-0003-0368-691X
https://orcid.org/0000-0003-0368-691X

Nohilly et al. 27

Bergen N and Labonté R (2020) “Everything is perfect, and we have no problems”: detecting
and limiting social desirability bias in qualitative research. Qualitative Health Research
30(5): 783-792.

Brackett MA., Palomera R, Mojsa-Kaja J, et al. (2010) Emotion-regulation ability, burnout, and
job satisfaction among British secondary-school teachers. Psychology in the Schools 47(4):
406-417.

Brockman R, Ciarrochi J, Parker P, et al. (2017) Emotion regulation strategies in daily life: mind-
fulness, cognitive reappraisal and emotion suppression. Cognitive Behaviour Therapy 46(2):
91-113.

Buchanan T and Le Moyne T (2020) Helicopter parenting and the moderating impact of gender
and single-parent family structure on self-efficacy and well-being. The Family Journal 28(3):
262-272.

Burke J and Dempsey M (2020a) Covid-19 practice in primary schools in Ireland report. Available
at:  https:/www.maynoothuniversity.ie/sites/default/files/assets/document/Covid-1920Practice
20in20Primary20Schools%20Report_0.pdf (retrieved 7 March 2021).

Burke J and Dempsey M (2020b) Covid-19 practice in primary schools in Ireland report. A two-
month follow up. Available at: https:/www.researchgate.net/publication/341671084_Covid-
19_Practice_in_Primary_Schools_in_Ireland_Report_A_Two-month_Follow-up (retrieved 7
March 2021).

Cann R (2020) Positive School Leadership that Supports Teacher Wellbeing. New Zealand:
Education Hub.

Clinton M and Shehadeh R (2021) Rasch analysis of Lebanese nurses’ responses to the
Copenhagen Burnout Inventory Alternative to the Maslach Burnout Inventory. Sage Open
Nursing 7: 1-10.

Colao A, Piscitelli P, Pulimeno M, et al. (2020) Rethinking the role of the school after COVID-19.
The Lancet Public Health 5(7): e370-370.

Csikszentmihalyi M and Larson R (1987) Validity and reliability of the experience-sampling
method. The Journal of Nervous and Mental Disease 175(9): 526-536.

Daniel E and Van Bergen P (2023) Teacher burnout during COVID-19: associations with instruc-
tional self-efficacy but not emotion regulation. Teachers and Teaching, Theory and Practice
29(3): 310-328. Ahead-of-print.

Day C and Kington A (2008) Identity, well-being and effectiveness: the emotional contexts of
teaching. Pedagogy, Culture & Society 16(1): 7-23.

Department of Education and Skills (2018) Wellbeing policy statement and framework for practice
2018-2023. Available at: https:/www.education.ie/en/Publications/Policy-Reports/wellbeing-
policy-statement-and-framework-for-practice-2018E280%932023.pdf (retrieved 19 July 2021).

Department of Education and Skills and Department of Health & Children (2015) Well- Being in
primary schools: Guidelines for mental health promotion. Available at: https:/www.education.
ie/en/Publications/Education-Reports/Well-Being-in-Primary-Schools-Guidelines-for-Mental-
Health-Promotion.pdf (retrieved 8 July 2021).

Garcia-Batista ZE, Guerra-Pefia K, Nouri Kandany V, et al. (2021) COVID-19 pandemic and health
worker stress: the mediating effect of emotional regulation. PLoS One 16(11): 1-13.

Grandey AA (2015) Smiling for a wage: what emotional labor teaches us about emotion regulation.
Psychological Inquiry 26(1): 54—60.

Grandey AA (2000) Emotional regulation in the workplace: a new way to conceptualize emotional
labor. Journal of Occupational Health Psychology 5(1): 95.

Gross JJ (1998) The emerging field of emotion regulation: an integrative review. Review of General
Psychology 2(3): 271-299.


https://www.maynoothuniversity.ie/sites/default/files/assets/document/Covid-1920Practice20in20Primary20Schools%20Report_0.pdf
https://www.maynoothuniversity.ie/sites/default/files/assets/document/Covid-1920Practice20in20Primary20Schools%20Report_0.pdf
https://www.maynoothuniversity.ie/sites/default/files/assets/document/Covid-1920Practice20in20Primary20Schools%20Report_0.pdf
https://www.researchgate.net/publication/341671084_Covid-19_Practice_in_Primary_Schools_in_Ireland_Report_A_Two-month_Follow-up
https://www.researchgate.net/publication/341671084_Covid-19_Practice_in_Primary_Schools_in_Ireland_Report_A_Two-month_Follow-up
https://www.researchgate.net/publication/341671084_Covid-19_Practice_in_Primary_Schools_in_Ireland_Report_A_Two-month_Follow-up
https://www.education.ie/en/Publications/Policy-Reports/wellbeing-policy-statement-and-framework-for-practice-2018E280%932023.pdf
https://www.education.ie/en/Publications/Policy-Reports/wellbeing-policy-statement-and-framework-for-practice-2018E280%932023.pdf
https://www.education.ie/en/Publications/Policy-Reports/wellbeing-policy-statement-and-framework-for-practice-2018E280%932023.pdf
https://www.education.ie/en/Publications/Education-Reports/Well-Being-in-Primary-Schools-Guidelines-for-Mental-Health-Promotion.pdf
https://www.education.ie/en/Publications/Education-Reports/Well-Being-in-Primary-Schools-Guidelines-for-Mental-Health-Promotion.pdf
https://www.education.ie/en/Publications/Education-Reports/Well-Being-in-Primary-Schools-Guidelines-for-Mental-Health-Promotion.pdf
https://www.education.ie/en/Publications/Education-Reports/Well-Being-in-Primary-Schools-Guidelines-for-Mental-Health-Promotion.pdf

28 Irish Journal of Sociology 0(0)

Gross JJ (2015) The extended process model of emotion regulation: elaborations, applications, and
future directions. Psychological Inquiry 26(1): 130-137.

Gross JJ and John OP (2003) Individual differences in two emotion regulation processes: implica-
tions for affect, relationships, and well-being. Journal of Personality and Social Psychology
85(2): 348-362.

Hargreaves A (1998) The emotional practice of teaching. Teaching and Teacher Education 14(8):
835-854. PII: S0742-051X(98)00025-0.

Hargreaves A (2005) The emotions of teaching and educational change. In: Hargreaves A (ed)
Extending Educational Change. Dordrecht: Springer, pp.278-291.

Hochschild AR (2003) The Managed Heart: Commercialisation of Human Feeling, Twentieth
Anniversary Edition. Berkley: University of California Press.

Jackson C, Mangtani P, Hawker J, et al. (2014) The effects of school closures on influenza out-
breaks and pandemics: systematic review of simulation studies. PLoS One 9(5): €97297.

Kim LE and Asbury K (2020) ‘Like a rug had been pulled from under you’: the impact of
COVID-19 on teachers in England during the first six weeks of the UK lockdown. British
Journal of Educational Psychology 90(4): 1062-1083.

Kristensen TS, Borritz M, Villadsen E, et al. (2005) The Copenhagen Burnout Inventory: a new tool
for the assessment of burnout. Work & Stress 19(3): 192-207.

Kuntz JRC, Néswall K and Bockett A (2013) Keep calm and carry on? An investigation of teacher
burnout in a post-disaster context. New Zealand Journal of Psychology 42(2): 67-68.

Lantieri L and Nambiar M (2012) Cultivating the social, emotional, and inner lives of children and
teachers. Reclaiming Children & Youth 21(2): 27-33.

Lantieri L, Nambiar M, Harnett S, et al. (2016) Cultivating inner resilience in educators and
students: The inner resilience program. In: Schonert-Reichl KA and Roeser RW (eds)
Handbook of Mindfulness in Education: Integrating Theory and Research into Practice.
Springer-Verlag Publishing, pp.119-132. https:/doi.org/10.1007/978-1-4939-3506-2_8

Lazarus RS (1991) Emotion and Adaptation. New York: Oxford University Press.

Liu D and Zhang H (2021) Developing a new model for understanding teacher satisfaction with
online learning. Sage Open 11(3): 21582440211036440.

Liu S, Yuan R and Wang C (2021) ‘Let emotion ring’: an autoethnographic self-study of an EFL
instructor in Wuhan during COVID-19. Language Teaching Research 1: 136216882110534.
https:/doi-org.dcu.idm.oclc.org/10.1177/13621688211053498.

Mahfouz J and Richardson JW (2021) At the crossroads: wellbeing and principalship preparation.
Journal of Research on Leadership Education 16(4): 360-384. https:/doi-org.libraryproxy.mic.
ul.ie/10.1177/1942775120933914.

Mariani R, Renzi A, Di Monte C, et al. (2021) The impact of the COVID-19 pandemic on primary
emotional systems and emotional regulation. International Journal of Environmental Research
and Public Health 18(11): 5742.

McMahon M, Hatton C, Stansfield J, et al. (2020) An audit of the well-being of staff working in
intellectual disability settings in Ireland during the COVID-19 pandemic. Tizard Learning
Disability Review 25(4): 237-246.

Meyer B, Zill A, Dilba D, et al. (2021) Employee psychological well-being during the COVID-19
pandemic in Germany: a longitudinal study of demands, resources, and exhaustion.
International Journal of Psychology 56(4): 532-550.

Milfont TL, Denny S, Ameratunga E, et al. (2007) Burnout and wellbeing: testing the Copenhagen
Burnout Inventory in New Zealand teachers. Social Indicators Research 89(1): 169-177.

Miller S, Connolly P and Maguire LK (2013) Wellbeing, academic buoyancy and educational achieve-
ment in primary school students. International Journal of Educational Research 62: 239-248.


https://doi.org/10.1007/978-1-4939-3506-2_8
https://doi.org/10.1007/978-1-4939-3506-2_8
https://doi-org.dcu.idm.oclc.org/10.1177/13621688211053498
https://doi-org.dcu.idm.oclc.org/10.1177/13621688211053498
https://doi-org.libraryproxy.mic.ul.ie/10.1177/1942775120933914
https://doi-org.libraryproxy.mic.ul.ie/10.1177/1942775120933914
https://doi-org.libraryproxy.mic.ul.ie/10.1177/1942775120933914

Nohilly et al. 29

Montgomery AP, Patrician PA and Azuero A (2022) Nurse burnout syndrome and work environ-
ment impact patient safety grade. Journal of Nursing Care Quality 37(1): 87-93.

National Council for Curriculum and Assessment (2017) Junior cycle welbeing guidelines.
National Council for Curriculum and Assessment.

National Council for Curriculum and Assessment (2021) Junior cycle wellbeing guidelines.
Available at: https:/ncca.ie/en/resources/wellbeing-guidelines-for-junior-cycle/ (retrieved 11
October 2021).

Niring G, Briét M and Brouwers A (2006) Beyond demand-control: emotional labour and symp-
toms of burnout in teachers. Work & Stress 20(4): 303-315.

Nohilly M and Tynan F (2019) Well-being: Bridging the gap between the language of culture and
the policy of schools. International Journal of Education Policy and Leadership 15(12).

Nohilly M and Tynan F (2022) The evolution of wellbeing in educational policy in Ireland:
Towards an interdisciplinary approach. International Journal of Wellbeing 12(1): 42-53.

Oatley K and Duncan E (1992) Incidents of emotion in daily life. In: Strongman KT (ed)
International Review of Studies on Emotion, Vol. 2. USA: John Wiley & Sons, pp.249-293.

O’Brien M and O’Shea A (2017) For orientating education and schools in the space of wellbeing.
Available at: https:/ncca.ie/media/2488/a-human-development-framework-psp.pdf (retrieved
26 June 2020).

O’Brien T and Guiney D (2021) Wellbeing: how we make sense of it and what this means for tea-
chers. Support for Learning 36(3): 342-355.

O’Toole VM (2017) ‘Fear would well up and it was just a luxury that you just didn’t have time for’:
teachers’ emotion regulation strategies at school during the February 2011 Christchurch
Earthquake. Social Psychology of Education, 20: 513-542.

O’Toole VM and Friesen MD (2016) Teachers as first responders in tragedy: the role of emotion in
teacher adjustment eighteen months post-earthquake. Teaching and Teacher Education 59: 57-67.

Preece DA, Becerra R, Robinson K, et al. (2019) The emotion regulation questionnaire: psychomet-
ric properties in general community samples. Journal of Personality Assessment.

Preece DA, Becerra R, Hasking P, et al. (2021) The emotion regulation questionnaire: psychometric
properties and relations with affective symptoms in a United States general community sample.
Journal of Affective Disorders 284: 27-30.

Rauscher E (2020) Lower state COVID-19 deaths and cases with earlier school closure in the US.
medRxiv. Advance online publication. https:/doi.org/10.1101/2020.05.09.20096594

Schleicher A (2018) Valuing our teachers and raising their status: how communities can help
(International Summit on the Teaching Profession). OECD. DOI: 10.1787/23127090.

Shirley D (2020) Beyond well-being: the quest for wholeness and purpose in education. ECNU
Review of Education 3(3): 542-555.

Smith JA, Shinebourne P (2012) Interpretative phenomenological analysis. In: Cooper H, Camic
PM, Long DL, et al. (eds) APA Handbook of Research Methods in Psychology,
Vol. 2. Research Designs: Quantitative, Qualitative, Neuropsychological, and Biological.
American Psychological Association, pp.73-82. DOI: 10.1037/13620-005.

Soutter AK, O’Steen B and Gilmore A (2014) The student well-being model: a conceptual frame-
work for the development of student well-being indicators. International Journal of
Adolescence and Youth 19(4): 496-520.

Sutton R (2004) Emotional regulation goals and strategies of teachers. Social Psychology of
Education 7(4): 379-398.

Svane D, Neus E and Carter M (2019) Wicked wellbeing: examining the disconnect between the
rhetoric and reality of wellbeing interventions in schools. Australian Journal of Education
63(2): 209-231. https:/doi-org.dcu.idm.oclc.org/10.1177/0004944119843144


https://ncca.ie/en/resources/wellbeing-guidelines-for-junior-cycle/
https://ncca.ie/en/resources/wellbeing-guidelines-for-junior-cycle/
https://ncca.ie/media/2488/a-human-development-framework-psp.pdf
https://ncca.ie/media/2488/a-human-development-framework-psp.pdf
https://doi.org/10.1101/2020.05.09.20096594
https://doi.org/10.1101/2020.05.09.20096594
https://doi.org/10.1787/23127090
https://doi.org/10.1037/13620-005
https://doi.org/10.1037/13620-005
https://doi-org.dcu.idm.oclc.org/10.1177/0004944119843144
https://doi-org.dcu.idm.oclc.org/10.1177/0004944119843144

30 Irish Journal of Sociology 0(0)

Taxer JL and Gross JJ (2018) Emotion regulation in teachers: the “why” and “how”. Teaching and
Teacher Education 74: 180-189.

Teaching Council (2016) Cosdn: a framework for teachers’ learning. Available at: https:/www.
teachingcouncil.ie/en/publications/teacher-education/cosan-framework-for-teachers-learning. pdf
(retrieved 3 December 2021).

Tynan F and Nohilly M (2018) Wellbeing in schools everyday: A whole-school approach to the
practical implementation of wellbeing. Curriculum Development Unit, Mary Immaculate
College.

Viner RM, Russell SJ, Croker H, et al. (2020) School closure and management practices during
coronavirus outbreaks including COVID-19: a rapid systematic review. The Lancet Child &
Adolescent Health 4(5): 397-404.

Wang H, Hall NC and Taxer JL (2019) Antecedents and consequences of teachers’ emotional
labor: a systematic review and meta-analytic investigation. Educational Psychology Review
31: 663-698.

Weare K (2015) What works in promoting social and emotional well-being and responding to
mental health problems in schools? Advice for schools and framework document. Available
at: https:/www.walworth.durham.sch.uk/wp-content/uploads/sites/59/2017/09/Promoting-Social-
Emotional-Well-being-etc-NCB.pdf (retrieved 2 December 2021).

Weber A, Weltle D and Lederer P (2005) Il health and early retirement among school,
principals in Bavaria. International Archives of Occupational and Environmental Health
78(4): 325-331.

Wilson-Strydom M and Walker M (2015) A capabilities-friendly conceptualisation of flourishing in
and through education. Journal of Moral Education 44(3): 310-324.

Winter E, Costello A, O’Brien M, et al. (2021) Teachers’ use of technology and the impact of
Covid-19. Irish Educational Studies 40(2): 235-246.

Zhang C-Q, Zhang R, Lu Y, et al. (2021) Occupational stressors, mental health, and sleep difficulty
among nurses during the COVID-19 pandemic: the mediating roles of cognitive fusion and cog-
nitive reappraisal. Journal of Contextual Behavioral Science 19: 64-71.


https://www.teachingcouncil.ie/en/publications/teacher-education/cosan-framework-for-teachers-learning.pdf
https://www.teachingcouncil.ie/en/publications/teacher-education/cosan-framework-for-teachers-learning.pdf
https://www.teachingcouncil.ie/en/publications/teacher-education/cosan-framework-for-teachers-learning.pdf
https://www.walworth.durham.sch.uk/wp-content/uploads/sites/59/2017/09/Promoting-Social-Emotional-Well-being-etc-NCB.pdf
https://www.walworth.durham.sch.uk/wp-content/uploads/sites/59/2017/09/Promoting-Social-Emotional-Well-being-etc-NCB.pdf
https://www.walworth.durham.sch.uk/wp-content/uploads/sites/59/2017/09/Promoting-Social-Emotional-Well-being-etc-NCB.pdf

	 Introduction
	 So, what is wellbeing?
	 Wellbeing policy developments in Irish education
	 Teacher and principal wellbeing
	 Teachers’ emotions and emotional regulation
	 The study
	 Participants and settings
	 Procedure
	 Quantitative measures
	 Emotional Regulation Questionnaire
	 Copenhagen Burnout Inventory: Adapted for teachers
	 Semi-structured interviews
	 Data analysis
	 Quantitative procedures Phase 1 (Time 1)
	 Quantitative analysis and findings
	 Descriptive statistics
	 Qualitative analyses and findings
	 In the moment
	 Wellbeing
	 Institutional wellbeing

	 Discussion
	 Strengths, limitations and implications �for research and practice
	 References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile ()
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 5
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Average
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Average
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /PDFX1a:2003
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    33.84000
    33.84000
    33.84000
    33.84000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    9.00000
    9.00000
    9.00000
    9.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames false
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks true
      /AddColorBars false
      /AddCropMarks true
      /AddPageInfo true
      /AddRegMarks false
      /BleedOffset [
        9
        9
        9
        9
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks true
      /IncludeHyperlinks true
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


